
APPENDIX A: 
 

This Table provides a Summary for Ease of Use of Articles 6, 8, 9 and 10 
APPOINTMENTS to a POSITION 

Full-Time (FT) or Part-Time (PT) as Indicated 

RANKS 
-TITLES 

(Regardless of Contract 
Status, each rank can 
be achieved) 

CONTRACT STATUS  PROBATIONARY PERIODS 
and  
METHOD of ANNUAL 
EVALUATION 

LAY-OFF PROVISIONS 

 
 
 
 
 

Full Lecturer 
Sample Titles 

- Master Coach  
- Clinical Professor 
- Teaching Professor 

 

 
 
 

Associate Lecturer 
Sample Titles 

- Senior Coach 
- Associate Clinical 

Professor 
- Associate Teaching 

Professor 
 
 
 
 

Assistant Lecturer 
Sample Titles 

- Coach 
- Assistant Clinical 

Professor  
- Assistant Teaching 

Professor 
 

 

Career (FT or PT) 
 

Contingent – no end 
date. 

 
Probationary Period of 12 
months. 
 
Evaluated by Academic 
Teaching Staff Evaluation 
Committee (ATSEC). 
 

 
Provided working notice of not 
less than 12 months of contract 
termination. 
 
No severance. 

 

Term 12 (FT or PT) 
 

Appointment period of 12 
months to a maximum of 
6 years. 

 
Probationary Period of 12 
months with appointment period 
greater than 24 months.  
 
Evaluated either by ATSEC or 
by the Department Chair, as 
determined by ATSEC. 
 

 
Provided 3 months’ working notice 
if contract is terminated prior to 
end date. 
 
Provided severance of one month 
for each full year of service to a 
maximum of 9 months.  

 

Term 8R (FT) 
 

Appointment period from 
24 months to a maximum 
of 6 years, but where the 
full-time workload occurs 
in 8, 9, 10 or 11 months 
within each year. Staff 
member may purchase 
benefits during the 
inactive period (period of 
leave without pay). 
 

 
Probationary Period not 
required. 
 
Evaluated either by ATSEC or 
by the Department Chair, as 
determined by ATSEC. 

 
Provided working notice to the full-
time workload end-date. (e.g., 
appointment period of July 1 to 
June 30 with full-time workload 
occurring from September 1 to 
April 30, full-time workload end-
date is April 30.) 
 
No severance. 

 

Term 8 (FT or PT) 
 

Appointment period of 8 
months to less than12 
months. 
 

 
Probationary Period not 
required. 
 
Evaluated either by ATSEC or 
by the Department Chair, as 
determined by ATSEC. 
 

 
Provided working notice to the 
end of the appointment period. 
 
No severance. 

 

Instructor 
 

(used for temporary, 
time-limited, adhoc 
circumstances) 

 

Instructor (FT or PT) 
 

Appointment period of 
less than 8 months as FT 
or less than 12 months 
as PT. 
 

 
Probationary Period not 
required. 
 
Evaluated by Department Chair.  

 
Provided working notice to the 
end of the appointment period. 
 
No severance. 
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